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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

M LAGRES COLLEGE

Name of the head of the Institution

M CHAEL L SANTHUMAYOR

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08242423822
Mobile no. 9845165382

Registered Email

nmchm@ri | agr escol | ege. edu. in

Alternate Email

m | agrescol | ege@ahoo. com

Address Fal nir Road, Hanpankatta
City/Town MANGAL URU

State/UT Kar nat aka

Pincode 575001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M Denzil Celestine D Costa

Phone no/Alternate Phone no.

08242423822

Mobile no.

8660011342

Registered Email

i gachaac@nmei | . com

Alternate Email

denzil costa@ri | agrescol | ege. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://ww. m | agrescoll ege. edu.in/im

ages/ naac/ KACOGN104742. pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. nm | agrescol | ege. edu.in/i nage
s/ hand- book19- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
S Period From Period To
1 B++ 2.79 2020 08-Jan- 2020 07-Jan- 2025

6. Date of Establishment of IQAC

01-Jun-2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

I naugur ati on of Honesty 23- Aug- 2019 661

Count er 1

Nati onal Conference on 11- Mar-2020 93



http://www.milagrescollege.edu.in/images/naac/KACOGN104742.pdf
http://www.milagrescollege.edu.in/images/naac/KACOGN104742.pdf
http://www.milagrescollege.edu.in/images/hand-book19-20.pdf
http://www.milagrescollege.edu.in/images/hand-book19-20.pdf

Entrepreneurship 1
Qpportunities &
Chal | enges
Talk on Apti's Course 22- Aug- 2019 28
1
Staff Enrichment Program 15-Jun-2019 37
for supporting staff 1
Trai ni ng on Choi ce Based 14- Jun- 2019 28
Credit System 1
Trai ni ng on Psychol ogi cal 14- Jun- 2019 30
First Aid 1
Staff Enrichnment Program 04- Jun- 2019 24
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 1
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

NAAC Accreditation received on January 08, 2020, Lecturers were encouraged to
register for Ph.D, Training programmes were conducted for teaching staff on how
to face NET/ KSET exans.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9076_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9076_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9076_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Installation of Honesty Counter

Cultivated a sense of good
consci ousness anong the student
communi ty.

Tal k on Di scipline and Awareness on
Dr ugs

Moti vated the students and inproved
their know edge attitudes and skills to
avoi d drug ni suse.

Staff Enrichnment
staff

Programe for teaching

Enriched the staff to deal with

adol escence behavi our

Staff Enrichnent
Supporting staff

Programe for

To hel p them provide service in an
efficient and diligent manner to the
col | ege.

Staff Enrichnment
j oi ned staff

Programe for newy

Enpower ed staff to becone active agents
in their profession and career
devel opment .

Trai ning on Psychol ogical First Ad

To deal with students behaviour, to
manage self stress and to develop a
heal t hy bond between students.

NAAC Dry Run

Deeper know edge on quality rel ated
research studi es consul tancy and
trai ni ng progranmes.

Rel i sh 2K19 - food festival

Students got trained through a non
formal educational set up and in turn
could be the best investnent for youth
future.

Bhasha Sangam i nternational |evel

| anguage conference

Mul ticulturalismin |anguage and
literature of four |anguages i.e.
English, H ndi, Kannada and Konkani

Nati onal Conference on Entrepreueurship
OQpportunities and Chal | enges

I nsi ght on managi ng resources

ef fectively, to be object oriented and
bring in innovation in

ent r epr eneur shi p.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
MANAGEMENT COWM TTEE 08- Dec- 2020
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9076_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9076_Quality.xlsx

Date of Visit 09- Dec-2020
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 20- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur college also has a well defined MS
in place to give an insight into the
function of the Institution to other
various stakehol ders. Adm nistration:
Notices to staff and students are sent
t hrough SMS. Conmunication to parents
regardi ng attendance and i nport ant

noti ces through SMs. College Ofice
The adm ssion of students is partially
automated. Installation of Accounting
Package — Tally LAN for office
computers Password Library: EasyLib
software for partial automation of
library services. Adm ssion Process:
The Managenent gets reports on the

adm ssions to various acadenic
programme while the admission is in
process in the nonths May to August
every year. Candi dates can take the
choi ce of decision in adm ssion after
accessing col |l ege website infornation,
whi ch has guidelines as well as overal
profile of the Institution. Accounts
Fi nance: A fullfledged accounting
system by qualified personnel is

mai ntained. It runs with all its
functions using accounts and finance
nmodul es. Tally software is also used to
record the econonic transactions.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Ml agres College is affiliated to Mangal ore University and the syllabus is
prescribed by the affiliating University. The College follows the curricul um
and the acadeni c cal endar prescribed by the University. The Principal conducts
regul ar neetings with the Departnent Heads to devel op strategies for effective

i npl ementation of the curriculum Each Head of the Departnent, conducts




departnental neetings before the cormencenent of the academic year to nmake a
wel | - pl anned curricul um delivery blueprint and docunentation by preparing
| esson plans and inproving the classroom presentation by various nethods. The
| esson plans are approved by the Principal before the cormmencenent of each
senester. The Heads of the Departnents nonitor the academ c activities on a
regul ar basis to ensure the execution of the tinmetable. The College is
committed to effective delivery of curriculumin a planned and docunented way.
As per the curriculum the Coll ege prepares an Acaden c Cal endar every year in
accordance with the University norns. The curriculumis updated every three
year by the Board of Studies (BOS) of Mangal ore University. The Staff Counci
and Departnent |evel neetings are conducted regularly to evolve appropriate
action plans for the effective inplenentation of the curriculum Heads of the
various departnents prepare a departnental plan of action for each senmester.
Bri dge courses are conducted for the first year students to help them
under stand the basic concepts of the subjects. The University elects the BOS
for each subject, introduced at the Under G aduate (UG |evel, which prescribes
the objectives of the subjects to be taught and al so organi zes wor kshops when
new syl | abi are introduced and reviews them periodically. The BOS regularly
conducts wor kshops, sem nars and neetings during which di scussions take place
about curricul um design/syll abus revision. Teachers attend sem nars and
wor kshops to update their know edge. Experts from various sectors are invited
as Quest Lecturers for Add-On/Diploma/Certificate courses. New
certificate/diplom courses Aviation and hospitality and Travel and Tourism
were introduced during the Acadenm c year 2019-20. These are the optiona
courses introduced in the College to pronote the concept of Skill India. W
follow the syllabi provided by University for diploma/ certificate courses.
Students visit industries as part of their application-based |earning process.
The Col | ege consistently obtains regular feedback fromthe students, staff and
| QAC regarding the curriculum Feedback is obtained fromparents during
Par ent Teacher neetings which are held periodically. To ensure |earning outcones
of each subject, continuous evaluation and internal assessnents are carried out
consi stently throughout the year in the form of presentations,
assi gnnents/projects and class tests. Renedial classes are conducted for slow
| earners whereas advanced | earners are inparted special coaching sessions to
nmeet their acadenic standards and career prospects. The staff are advised to
complete the syllabus within the stipulated tine. In order to ensure effective
delivery of the curriculum the institution has taken the follow ng neasures:
1. Preparation of Academ c Cal endar 2. Publication of Prospectus 3. Preparation of
Time Table 4.Preparation of Lesson Plans 5. Mintenance of Work Dairy and
At tendance Regi ster 7.Appointnment of CGuest Faculty 8. Arrangenent of Speci al
Lectures by Experts 9. Regul ar acadeni ¢ based programes 10.Participation in
Inter and Intra-Collegiate Level Conpetitions

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

Avi ati on Ni | 18/ 06/ 2019 180 Yes Yes

and
Hospitality

Travel and Ni | 18/ 06/ 2019 180 Yes Yes

Tourism

Journal i sm Ni | 18/ 06/ 2019 30 Yes Yes

First Aid Ni | 18/ 06/ 2019 30 Yes Yes
Event Ni | 18/ 06/ 2019 30 Yes Yes

Managenent




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

Dietetics

CBCS CBCS/Elective Course System
BCom Conmmrer ce 17/ 06/ 2019
BSc Hospitality Science 17/ 06/ 2019
BSc Food, Nutrition and 17/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
219

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Journal i sm 06/ 07/ 2019 40
Event Managenent 06/ 07/ 2019 66
First Aid 06/ 07/ 2019 62

Phot ogr aphy 06/ 07/ 2019 50
Craft and Enbroidery 06/ 07/ 2019 23
Basi ¢ French 06/ 07/ 2019 68
Spoken Engli sh 06/ 07/ 2019 78
Tally Basi c Conputer 06/ 07/ 2019 54
Culinary Arts 06/ 07/ 2019 44
Beaut i ci an 06/ 07/ 2019 71

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Commer ce 7
BSc Hospitality Science 54
BSc Food Nutrition & 21
Dietetics
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9076_Value_added_courses_1613194921.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9076_Projects_undertaken_1615284637.xlsx

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The efficacy of any academi c programme is to be regul ated and nonitored through
regul ar feedback nmechanism This feedback should include all the stakehol ders
at periodic intervals so that the suggested changes could be inplenmented in due
course. Curriculumfeedback is obtained fromstudents, parents and alumi. The
| QAC cell in consultation with the heads of the departnents fornulates a

conmpr ehensi ve questionnaire dependi ng upon the respondents and hence there is
no one set. The questions are categorised into academ ¢, adm nistrative,
pedagogi cal and the holistic devel opnent of the students. It also includes
suggestions for the devel opnent of the institution in terns of expansion and
providing better facilities to the students. Feedback is obtained on a priority
basis and periodically. The adnministration ensures a fair and inparti al
feedback so that the objectivity is maintained. For exanple, when the teacher
feedback is adm nistered, the concerned teacher is not allowed to be in the
class. A senior teacher, not fromthat departnent, conducts the process and the
students are assured to be fair and fearless. Sinlar systemis followed at al

| evel s of feedback. The categorised feedback is codified and tabul ated. The
results are anal ysed and submtted to the principal. The principal, in
consultation with the head of the departnent, calls the teacher and shares the
feedback. The teacher is encouraged for the positive observations of the
students. Wenever there are suggestions for inprovenent, the particular
teacher is informed of it and instructed to change for better, the purpose
being the welfare of the students. Curriculum feedback serves as an eye opener
to the faculty as to what is our students expectation fromtheir perspectives.
What ever is possible at the college level, it is being inplenented. Wen the
students express their desire for any change in the curriculum the teachers
informthe Board of Studies and present at subject based associ ati on neetings.
Feedback fromthe parents is on a different |evel as many of the parents may
not even be aware of the systemand the curriculum The teachers have to
explain to themas to what is expected of such an exercise and what do the w sh
their children to acquire through their studies. The nornmal expectation of the
parents is good enploynment and training towards that objective. Alumi feedback
gi ves us new i deas on how our students are to be trained for the market outside
and what is the enpl oyer expectation. Sone of the alumi volunteer to train the
students. The cumul ative effect of the above feedback systemis nmainly geared
towards the overall devel opment of the students so that they becone responsible
citizens for the good of the nation. This feedback brings in an invol venent of
all the stakeholders like faculty, students, parents and alumi. Concrete
suggestions for the inprovenent of the institution help to devel op the overal
aspects. The report of the main features of the feedback is placed in the
governing council neeting for further direction.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled




Programme Specialization available Application received
BCom Conmer ce 160 176 155
BSc Hospital ity 100 80 74
Sci ence
BSc Food 60 45 38
Nutrition and
Dietetics
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 267 Ni Il 27 Nl Ni Tl

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
27 27 14 12 Nill 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

As mentoring is a process in which a teacher helps to develop his or her goals and skill of time limited. Every
class is allotted a class coordinator who fills and maintains students. The students of all classes are divided into
small groups. Each group is assigned a faculty member who is teaching them. Mentoring take place in the
context and setting of universal human values. The mentee is required to meet the mentor regularly during year
and also when they require help and guidance. Broadly, the class coordinator is responsible for: 1. Managing the
day to day affairs of the class 2. Keeping an eye on the regularity of the student in the class and other discipline
issues 3. Getting to know the family background (economic and social) of the student and suggesting any
possible assistance in this regard 4. Maintaining the academic and personal history of the student 5. Know the
students better so as to design suitable teaching learning methodologies 6. To identify slow and advanced
learners 7. To direct the slow learners to bridge, remedial and other language proficiency courses 8. To direct the
advanced learners to add-on courses like the in house Additional Credit Programme and other subject specific
courses 9. Keeping the students informed about various college activities and channelizing them to co curricular
and extracurricular activities or events as per their interest and talent. 10. Noting the major milestones and the
progress of the students over the years, thereby helping the student achieve her/ his potential with advice for
suitable careers in their areas of excellence. 11. Addressing individual student problems or any interpersonal
issues arising in the class 12. To take first hand informal feedback from the students on the college and it's
functioning. 13. Mentoring of students through trying times. In addition, the college has always provided a very
conducive and cordial ambiance for an informal mentoring through the student teacher interface at various other
levels. The students often approach their heads of departments or subject teachers with confidence in the staff
room, departments and other areas in college. This approachability is enhanced through the constant interaction
between teachers and students that is facilitated by various social media platforms. The mentor and mentee
relationship continues for the duration of the entire course of study in the college. In addition, academic
counseling which is done by the subject teacher/vice principal. In academic counseling, slow learner are



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9076_Demand_ratio_1615284817.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9076_ict_tools_1613794271.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9076_e_resource_1613794280.xlsx

identified based on their previous exam records and are given remedial coaching through extra class/
assignment to improve their performance. Students are identified and counselled to write research projects and
to present papers in National and International Conference. Mentor identifies the student who needs counseling
from trained counselor such students will be sent to trained counsellor of the college.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

661

27 1: 24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

27

27

Nill

5

Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Nayana K Lecturer Best Teacher
Awar d
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BSc BSCMsC V SEM 18/ 11/ 2020 23/ 01/ 2020

BSc FNDFNC V SEM 06/ 11/ 2020 23/ 01/ 2020

BSc FNDFNC 11 SEM 22/ 11/ 2020 23/ 01/ 2020

BSc FNDFNC | SEM 08/ 11/ 2020 23/ 01/ 2020

BSc BSCHSC V SEM 07/ 11/ 2020 18/ 01/ 2020

BSc BSCHSC 11 SEM 18/ 11/ 2020 18/ 01/ 2020

BSc BSCHSC | SEM 08/ 11/ 2020 18/ 01/ 2020

BCom BCMCMC V SEM 13/ 11/ 2020 18/ 01/ 2020

BCom BCMCMC 11 SEM 22/ 11/ 2020 18/ 01/ 2020

BCom BCMCMC | SEM 18/ 11/ 2020 18/ 01/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

and eval uati on.

| evel ,

Qur institution is an affiliated and as per nornms we foll ow the guidelines
provi ded by university. The Conti nuous Internal
the university. At the institutional
in consultation with the faculty suggests new ways of conduct of exam nations
Freshers are informed about eval uation process at the induction

Eval uation is on the norms of
the exam nation reforns conmittee



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9076_Honours_recieved_1615285208.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9076_Evaluation_1615285381.xlsx

programe. A course with a maxi num of 100 marks is divided into 80 nmarks of end
semester exam and 20 marks of | A and a course of 150 marks 120 and 30
respectively. In each course two internal exans are conducted for the award of
I A marks. The schedul es of internal assessnent tests are communicated to
students in the begi nning of each senester through the academ c cal endar which
is prepared based on the university academ c cal endar. The internal examtine
table is displayed on the notice board in advance. The test shall be of one and
hal f hour duration. Answer key will be prepared and val uation is done by
concerned subject teachers. After valuation, papers are distributed to the
students for verification and internal exam marks sent to parents through SV5
Re- exans are conducted for the absentees on valid reason. The Exam Committee

shal |l preserve the | A records of all the students till the declaration of the
semester exam nation results. Renedial classes are conducted for the slow
| earners, absentees and students who participate in Sports, NSS and other co-

and extracurricular activities. This practice hel ps the students to
know edge and hel ps themto catch up with their peers.

curricul ar
update their subject

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Col | ege prepares an acadeni c cal endar which is the guide for conducting
academ ¢ and nonacademic activities. The acadeni c cal endar prepared for year
di spl ayed the dates for our annual Intercollegiate Fest, Annual Day, Sports
Day, and presentations by all Departnments. The main purpose of fixing these
dates in advance is to enable the departnents to plan for their own departnent
programes and events. It also helps the students to plan their academ c and
extracurricular activities. Exam nation Schedul es are prepared for every
senmester mentioning the exact dates for conducting internal tests. Exam nation
conmmittee prepares the plan of exans for the entire year, conducts regular
neetings to review and nodify activities if necessary. The information
regarding all college activities i.e. end of senmester classes, conmmencenent of
senmester exam nati ons and commencenent of new senester classes are provided in
coll ege calendar. In the beginning of senmester the students are provided with
col | ege cal endar. Instructions regardi ng conducting of internal assessnent
exans, rules and regul ations of the college, student discipline, dress code,
library rules, class roombehavior etc are included in the college cal endar.
Al'l the curricular, co curricular, extracurricular activities are undertaken as
per the schedule nmention in the college cal endar. The faculty nenbers prepare
the |l esson plan, and eval uation process which is duly reviewed by the concerned
HOD. The performance of the student is based upon one / two internal tests,
assi gnnents, semnar, presentation, attendance, class participation and so on.
The 1 QAC of the College nonitors the effective inplenentation and adherence of
academ ¢ cal endar teaching.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://m | agrescol |l ege. edu. i n/ bachel or-of - commer ce. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BSCHSC BSc 52 52 100
Hospitality
Sci ence



http://milagrescollege.edu.in/bachelor-of-commerce.php

BCMCMC BCom

Conmer ce 93

60

64.51

FNDFNC BSc

Food,
Nutrition
and
Dietetics

22

21

95. 45

BSCVSC BSc

Mat hemat i cs,
Statistics,
Conput er
Sci ence

12. 50

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://nilagrescoll ege. edu. i n/ naac-

doc/ 2021-student _satification _survey guestions_and_response. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Career Qpportunity in the
Crui se I ndustry

BHS Departnent, Career
Gui dance and Pl acenent
Cel |

28/ 06/ 2019

Career Qpportunity in the
Banki ng | ndustry

Conmer ce Depart nent,
Car eer Cui dance and
Pl acenent Cel |

28/ 06/ 2019

Mot i vati on

Commer ce Departnent and
Car eer Cui dance and
Pl acenent Cel |

12/ 03/ 2020

I nternshi p Pl acenent
Opportunities Overseas

Conmmer ce Departnent and
Car eer Cui dance and
Pl acenent Cel |

07/ 02/ 2020

Canpus Recr ui t ment

Commer ce Departnent and
Car eer Cui dance and
Pl acenent Cel |

24/ 01/ 2020

Canmpus Pl acenent and
Career Qpportunity

Commer ce Departnent and
Career Gui dance and
Pl acement Cell

17/ 12/ 2019

Hi gher studies and
I nt ernship

BHS, Commerce Departnent,
Car eer Qui dance and

03/ 09/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9076_Pass_percentage_1615285535.xlsx
https://milagrescollege.edu.in/naac-doc/2021-student_satification_survey_questions_and_response.pdf
https://milagrescollege.edu.in/naac-doc/2021-student_satification_survey_questions_and_response.pdf

Pl acenent Cel |

Canmpus Pl acenent and
I nterview

BHS Departnent, Career
Cui dance and Pl acenent
Cel |

17/ 09/ 2019

Internship and Pl acenent

BHS Departnent, Career
Gui dance and Pl acenent
Cel |

29/ 08/ 2019

A Uni que Personality
Grooni ng

BHS, Commerce Departnent,
Car eer Cui dance and
Pl acenent Cel |

23/ 08/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
I nnovati ve M | agres Viola Trading 29/ 06/ 2019 Quality
Di shes Col | ege (11 BSC Conpany Anal ysi s
FND Depart nent) Mar ket i ng
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L Nill 0

No file upl oaded.

Proceedings per Teacher during the year

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Languages (Konkani)

Department Number of Publication
Languages (Kannada, Konkani) 1
Languages (English, Hindi) 1
4

View File

Web of Science or PubMed/ Indian Citation Ind

ex

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9076_Awards_won_1615285683.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9076_Books_and_Chapters_1615285824.xlsx

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 0 Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 16 43 17 10
nar s/ Wor kshops
Present ed 4 Nill Nill Nill
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Paddy Pl antation M | agres Col | ege 4 30
NSS uni t
Bl ood Donati on M | agres Col | ege 6 68
Camp YRC
Service to Fl ood M I agres Col | ege 5 44
Effected Fam i es, NSS unit and YRC
Kukkavu Vil | age
Service to Antara NSS unit, YRC, 9 34
Vill age GFGC Kavoor, Lions
I nt ernati onal
Al angar and
H ghl and
Awar eness Program East Traffic 3 74
on traffic Rules Police Station
(Mangal ore)
NSS Speci al Canp Gram Panchayat 6 55
Fer mai
Di stribution of M | agres Col | ege 3 25
Food Kits YRC
Di stribution of M | agres Col | ege 4 52
Food Kits- Kuthar, NSS uni t



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9076_Faculty_participation_1615285982.xlsx

Rani pur a

M grant workers
during Covid-19
Pandenmi c

Qutreach unit

Food Kit M | agres Col | ege 4 20
Di stribution Qutreach unit
Service to M | agres Col | ege 8 35

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Certification

Certificate of
Affiliation

Soci ety Bengal uru

| ndi an Red Cross

50

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Pl astic Free YRC and NSS Cl eani ng 20 102
Envi r onnment uni t Canpai gn
Beach M | agres Cl eani ng 2 24
Cl eani ng Col | ege NSS Canpai gn
unit,
Ramakri shna
M ssi on
Wenl ock M | agres Cl eani ng 2 32
Canmpus C eani ng Col | ege NSS Canpai gn
uni t,
Rarmekri shna
M ssi on
Vananmahot sava Eco Cl ub, NSS Envi r onnent 3 60
unit, PTA, Awar eness
Forest Dept,
Mangal or e
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity Participant Source of financial support

NI L 0 NI L 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/

industry



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9076_Extension_1615286245.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9076_Awards_for_extension_1615286373.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9076_Students_in_extension_1615286538.xlsx

[research lab
with contact
details

Audi t
Project Wrk

A Study On
Audi ting

Kl OCL
Mangal or e

01/ 02/ 2020

29/ 02/ 2020

Audi t
Proj ect Work

Fi nanci al
Anal ysi s

Bar kha
Over seas
Tr ader s

26/ 02/ 2020

20/ 03/ 2020

Pr oj ect

Audi ting

The

12/ 03/ 2020

13/ 03/ 2020

Wor k Mangal or e
Cat holic
Cooperative

Bank Ltd

I nt ernship KMC, 08/ 11/ 2019 08/ 12/ 2019 22
Yenopoya,
Fat her
Muel ers and
Unity

Hospital s

I nt ernship

I nt ernship I nt ernship 15/ 11/ 2019 12/ 03/ 2020 54

Hyatt,
Marriott,
The Lalit
Group, The
Hlton, W

Hot el s,
Westin, The
Orchid
(Munbai ),
ol df i nch
Mangal or e
The Ccean
Pear |
(Mangal ore),
Novot el and
Sher at on

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
St. Al oysius 16/ 09/ 2020 Mentoring O the 36
Col | ege Aut ononous institutions

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

6 5.09

4.1.2 — Details of augmentation in infrastructure facilities during the year



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9076_Linkages_1615286942.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9076_MoU_1615287090.xlsx

during the year (rs. in |akhs)

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easyli b Partially 4.3.3 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 2167 235224 82 7152 2249 242376
Books
5590 378686 186 1600 5776 380286
Ref erence
Books
e- Books 3135000 Ni Tl Nl Ni Tl 3135000 Ni |l
Journal s 12 12650 Nl Ni Tl 12 12650
e- 6000 Nl Ni Il Ni Il 6000 Nill
Journal s
Di gital 1 35400 Nl Nill 1 35400
Dat abase
CD & 85 30813 16 Ni Tl 101 30813
Vi deo
Li brary 1 59000 Nl Ni Il 1 59000
Aut omat i on
O hers(s 24 Nill Nill 21794 24 21794
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9076_augmentation_details_1613719567.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/9076_Library_1613369450.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 77 50 0 0 0 10 9 0 8
g
Added 0 0 0 0 0 0 0 0 0
Tot al 77 50 0 0 0 10 9 0 8
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
4 2.85 5.5 4.51

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col |l ege foll ows established systens and procedures for nmaintaining and
utilizing the building in a regular on-going process. To ensure proper
mai nt enance of the building, a conmttee | ooks into the maintenance and repair
of the building or any other physical infrastructure requirenent. A record book
of physical mai ntenance requirenments is nmaintained for various services |ike
el ectrical, plunbing and housekeepi ng. The Coll ege has a contract with
dedi cated team of electricians, plunbers, carpenters and ot her personnel who
provide service for repairs and nai ntenance regardi ng the physica
infrastructure of the College and hostels. The Managenent of the Coll ege
creates necessary arrangenents for adding new acadenmic infrastructure in the
Col | ege as per the needs of the Departnents/College staff. Every | aboratory is
assigned with a staff-in-charge to oversee the requirenent and equi pnents and a
separate stock register is maintained to track the instrunments and chenical s.
Annual Mai ntenance Contract (AMC) is entered into with the agencies dealing
wi th the maintenance of elevators, water purifiers, Agqua guards, air
condi tioner, ERP Software and Col | ege website. The cl assrooms, conputer Lab,
departnents, library, principals’ chanber and adm nistrative section have
Uni nterrupted Power Supply (UPS) and have been upgraded with | CT enabl ed
facilities. Cosed-Crcuit Televisions (CC TV) are installed throughout the
canmpus. Permanent classroons are allocated to all the batches. Woden furniture
like chairs, tables, desks, high and | ow benches and platforns are repaired and
pai nt ed/ pol i shed as and when required. The equipnment, instrunents and itenms for
use in | aboratories are purchased after prior approval and scrutiny to ensure




optimal utilization of funds allocated to the respective departnents each
acadenmi c year. The Col | ege has established a gymmasi um wi th necessary
equi prents. A stock register is nmaintained by the physical director for the
entry of sports equi pnments. Separate washroomfacility is nmade avail able for
boys and girls as well as male and female staff which is cleaned daily by the
housekeepi ng staff. Parking facility available for staff. Purified water is
avail able for staff and students and is well maintained. A well-qualified
librarian | ooks into the functioning of the library. The College library is
wel | equi pped with Integrated Library Managenent System (I LMS) nanely EasyLib
Software and NLI ST e- Resources. A daily register book is maintained for
docunenting the entry and exit of the staff and students. The Library has
rational i sed the nunmber of borrow ngs and due date is fixed to ensure
appropriate circulation of books for better utilization. Internet browsing
facility is provided for the students in the Library. College Library Advisory
Conmi ttee includes faculty menbers of all departnents. Regular neetings are
conducted to plan funds allocation and utilization. The Coll ege has a well -
designed policy of enhancing infrastructural facilities as a method of ensuring
academ c excellence. Optimal use of the space is strategically planned. The
Central, State organizations, NGO s and private associati ons nmake use of the
facilities to conduct training sessions, exam nations, semnars, events and to
hol d public functions |ike marriages and other cerenonies. A well-defined
policy is chal ked out by the managenent to rent out the space to externa
agenci es.

http://www.milagrescollege.edu.in/facilities.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support PTA Schol ar shi p, 24 76500
frominstitution Best out goi ng
student — M Alwin
Rosari o,

Dr. Law ence Lobo
schol arship

Fi nanci al Support
from O her Sources

a) Nati onal Arivu Loan, E 117 2041675

PASS Schol ar shi p,

SC/ ST Schol ar shi p,
Var al akshmi

b) I nternati onal NI L Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 18/ 06/ 2019 661 Counsel or and
Internal Faculty
Per sonal 18/ 06/ 2019 51 Col | ege
Counsel i ng Counsel | or



http://www.milagrescollege.edu.in/facilities.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9076_Scholarships_1613456195.xlsx

Devel opnent

Yoga and 18/ 06/ 2019 90 Del anpady Yoga
Medi t ati on Pr at hi sht hana
Bri dge course 18/ 06/ 2019 266 Internal Faculty
Renedi al coachi ng 18/ 06/ 2019 258 I nternal Faculty
Soft Skill 18/ 06/ 2019 661 Gllet Guard

Conpany M Dar pan

Vasudev,
Educati onal i st

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Banki ng 94 94 1 Nill
training
2019 Car eer 134 134 Nill Nill
Gui dance on
crui se and
mari ne
i ndustry
2019 Gllet 153 153 Nill Nill
Guard -
Personal ity
grooni ng
progr ame
2019 Jireh 58 58 Nill Nill
Pat hway
Abr oad
2019 Kar eer 47 47 Nill Ni Il
Krafters Pvt
Ltd
2019 Busi ness 125 125 Nill Nill
Devel opnent
2020 Edroots In 81 81 Nill Nill
ternati onal
(Hi gher
studi es and
I nt er nshi ps)
2020 M Dar pan 150 150 Nill Nill
Mot i vat i onal
Sessi on
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9076_Development_Schemes_1616155098.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9076_Guidance_1613794987.xlsx

redressal

NiTl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
ROSETTA( Re 116 80 Bar aka 26 26
sorts), Fr Over seas
Mul I er’s Tr ader s,
Medi cal Rebel | 0 and
Col | ege, Associ at es
KMC, Jyot hi, CA, PSA
Unity Care Busi ness
and Heal th Servi ces,
Servi ces Pvt KOCL
Ltd, Limted, MCC
Mangal or e, Bank, Anazon
Yenepoya Conpany,
Hospit al , Di vya Naveen
Der al akatt e, Proprietors,
The Sheraton Bl ue Moon
Grand Hot el Bottling
Bengal ur u, Conpany,
Westin Ki ran
Munbai Ent erpri ses,
Garden City, BYG Br ewski
The H | ton, Fam |y, The
The Orchid, Leel a, Goa
The Hyatt
Centric, T
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 9 B. COMVI Commer ce Apt ech, Avi ati on,
Mangal or e MCOM MCA,
Uni versity, MBA
Sri Devi
Col | ege,
Srini vas
Col | ege,
SDM St
Joseph Eng
Col | ege,
CGokar nat ha
Col | ege
2019 3 B. Sc FND Food Al vas MST, Msc
Nutrition Col | ege, St
and Al oysi us



https://assessmentonline.naac.gov.in/public/Postacc/Placement/9076_Placement_1613795657.xlsx

Dietetics Col | ege,
Mani pal
Institute
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

5

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

conpetition

Activity Level Number of Participants
Vol | ey ball Interclass Institution 64
conpetition

Excel so Navrang Institution 550

Mad Ad Event Institution 48

Si ngi ng conpetition Institution 10

Qur India [National I nstitution 45

Integration] Conmpetition

Tatt oo and Mehendhi I nstitution 13
maki ng conpetition

Cooking without fire Institution 10

Foot bal | Interclass I nstitution 48

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019

Mot i
Mahal Col |
ege- Second

prize in
Mocktail C
onpetition

Nat i onal

Nill

1

185883133

Ms. Joslin
Kannanal e

2019

Kar nat aka
state
Mauyt hai
Chanpi on
Shi p
- Secur ed
Silver in
17-18
years Mal e
wei ght
cat egory

Nat i onal

Nill

191802958

M. Mihi

yuddeen
baasi
Raai d



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9076_Progression_1613373450.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9076_Qualifying_1613374083.xlsx
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of 57-60

kg
2019 Mot i Nat i onal Nill M.
Mahal 185883132, |Jibin, M.
Col | ege 185883180 Vi shnu
- Second
Prize in
Pookal am C
onpetition
2019 Nat i onal Nill 17282268
Uni versity 1, 19180305 | Ms. Dyaf ni
Col | ege Ma 0, Fonseca,
ngal or e- 191801410, |M. Rol wyn,
Second 185881118, | Ms. Kar en,
prize in 185881111, |Ms. Shal vin
Patriotic 191801408 , M.
song Joyson
[ G oup] Vi noel ,
V5.
Fl ori da
2020 Nat i onal Nill \Y/gn
Nai punnya 185883122 d enn
Col | ege Mendonca
[NEMT] -
Second
Prize in
Best front
of fice
manager Co
npetition
[ Phoeni x- 2
020]
2020 Nat i onal Nill M.
Nai punnya 185883145, Manosh
Col | ege 185883121 |[Castel i no,
[NEMT] - M. Gavin
First Lobo
Prize in
Best Chef
Conpetitio
n [ Phoeni x
-2020]
2020 Padua Nat i onal Nill
Col | ege 191802992, |Ms. Fl ori ne
[ Padua Ver 191803051, Tani a
ve-2020] - 191803032 CGoveas,
First Ms. Roshni ,
Place in Ms. Ci ona
Swayamvar Vil ceeta
[ G oup Pereira
Tal ent
Show]
2020 Shr ee Nat i onal Nill M . Mbham
Devi PG Co 191802939, med
Il ege- 172822644 Shabeeb,
First M.




Pl ace in Shai f uddi n

Mar ket i ng

[ ECHELON
20]

Nill St Nat i onal Nill 1
Al oysius C 185883106 | M. Annson
ol | ege[ Aut Menezes
ononous] - F
irst Place
I n Raag-Ta
r ang[ Khady
a Sangam 2
020]

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The | nauguration of student council for the academ c year 2019-2020 was held on
July 19. 2019. The program began with an invocation |ed by the College choir
M Cassin Rodrigues, Vice Principal welconmed the dignitaries and introduced
guests. Chief guest Rev. Fr. Kenneth Crasta Principal of St Joseph ITlI Jeppu,
Rev. Fr Joseph Lobo Correspondent of the M| agres Educational |nstitutions,

Rev. Fr M chael Santhumayor, Principal, Prof. Lourdusany, Acadenic advisor, Ms
Cicilllia Pereira, Vice President, Parish Pastoral Parishad, Ms Lavina Lobo,

PTA President were present. The dignitaries inaugurated the programe by

lighting the lamp. The Principal adm nistered the Cath of office to Ms Ivin

Dsouza (Student President) and to other office bearers of Student council. The
Chi ef guest Rev. Fr. Kenneth Crasta in his address said that | eaders are not

born but nade, he enphasi zed on the aspects of team building through effective
| eadership quoting H en Keller quote “ALONE WE CAN ACHI VE LI TTLE, TOGETHER

MORE”. , Rev. Fr Joseph Lobo in his Presidential remark congratul ated the
of fice bearers of student council and advised the office bearers to work as a
team Student council is forned by election and sel ection nethod by the

appointed commttee every year. This is done with a view to pronote | eadership
gualities anpbng the students and also to provide representation to students in
t he deci sion-nmaki ng process on all aspects related to acadeni ¢ and devel opnent
progranmes of the college. A candidate is eligible for contesting, only if
he/ she has conpleted all the | ower exam nations and that he/she has not
i nvolved in any indiscipline activity in the college. The institution nonm nates
Vice Principal as the Students Union Advi sor who woul d gui de and nonitor the
activities of the Union. Conposition of Student Council: ¢ Director - The
Col l ege Principal ¢ Coordinator — A selected Senior Faculty ¢ Student Welfare
Oficer - Selected Faculty « President - A final year student chosen fromthe
cl ass Representatives ¢ Vice president —A second year student chosen fromthe
cl ass Representatives ¢« Secretary - Chosen fromthe class Representatives e
Joint Secretary - Chosen fromthe class Representatives ¢ Cl ass Representatives
— Elected by the students of a particular section/ class It also provides
| eadershi p during special occasions |like College Day, Sports Day, Teacher’s

day, Avishkar, Food Festival, Inter-collegiate Fests, Conferences, Wrkshops,
Bl ood Donation Canps etc. Regular neetings are held to discuss and plan
programmes related to Council Inauguration, Talents Day, Inter-class /Inter-

col l egi ate conpetitions, Celebrations of Inportant days and routine activities.
Students are al so co-opted into various conmttees which organi ze progranmnes
i ke sem nars, workshops, extension activities etc. Grls are given a speci al
preference and every conmittee progranme is having a tie up with | QAC. Student
Council is involved in maki ngHonesty Counter, Mbile Locker facilitysocia
concern progranmmes, nobilizes funds, and conducts assenbly in a uni que nanner.



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9076_awards_in_activities_1613797411.xlsx

The Institution has been providing platformto students to publish their
articles or literary contribution in wall magazi nes and col | ege magazi ne. The
menbers of the student council also assist the college annual magazi ne
conmttee - ‘Mracle.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The col |l ege has an Al umi Associati on known as (M CAA) M Il agres College Al umi
Associ ation. The al ummi associ ation was registered on 4-5-2019 with a

regi stration number DRDK/ SOR/ 23/2019-2020. Qur alummi are spread around the

gl obe for studying or work. Meetings The Alumi day of M| agres College Al umi
Associ ation (M CAA) was held on January 19, 2020, at 9.30 amin the college
Auditorium M. Praveen Nayak, KAS, Deputy Regi strar of Co-operative Societies,
D K was the Chief Guest and Prof. Lourdusany, Academ c advi sor was the Guest of
Honor. M's Anju Thomas and Dr. Mamatha N R, Alumi Coordinators, M. Ashish
Bava, President of Alumi Association, were present. Rev. Fr Mchael L

Sant humayor wel coned the gathering and appreciated all the forner students for
their active role in bringing a good NAAC Grade to college. Chief Guest M.
Praveen Nayak addressed the gathering on the inportance of Al ummi get together
and their need to their Alma Mater. He al so enphasi zed that alumi should bring
nane and fane to their alnma mater through their deeds and by beconing
successful individuals in life. He encouraged students to take up government
jobs. Cricket and Vol |l eyball match, with various other ganmes were organized to
entertain relive and cherish the nmenories and bring in a sense of unity and

bel ongi ngness in Alumi. Around 80 alumi and staff were present for the
program Menbership Any student who has studied in M| agres Col |l ege, Mangal ore
on paynent of Life nmenbership fee of Rs.250. Alummi Association is contributing
to the devel opnent of the institution. MCAA is an active body w th nmany
alumi/nae as its menbers. It closely associates itself significantly with the
devel oprment of the institution through financial and non-financial neans from
the past one year. M CAA cherishes and preserves its relationship with its
alumi/nae by inviting themto all the inportant events. A separate slot is
reserved for the alumi in the cultural activity of the College Day progranme.
Many of the alumi/alumae extend their support the College during the annua
Sports Day. The alummi committee nenbers are always in touch with the old
students of the college and take active part in the advisory comittee neetings
of the college in shaping the future of the students. The institution

col | aborates with the alumi through the Alumi Association neetings in which
di stinguished alumi interact with present teachers and students. Every year
the students are requested to fill the feedback formbefore they receive their
certificates. The data is collected and analysis is done and used for the

devel opnent for the college. There is an alumi office within the canpus in

M | agres Boys Hostel Room No. 001, Door No. 14-5-606-1 for the conveni ence of
of fice bearers and nenbers to conduct their neetings. Alumi office bearers
nanmely the President and the Secretary being the nenbers of |1 QAC, contribute
their suggestions for the betternent of the college. The alumi conmittee

al ways keeps in touch with the college and is a close and well-knit body that
al ways has the growth of the organisation as its mgjor concern

5.4.2 — No. of enrolled Alumni:

116

5.4.3 — Alumni contribution during the year (in Rupees) :

38750




5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Governing Council of the College plays a proactive role in providing the
best system of administration and governance. The managenent conmittee menbers,
along with the Principal and governing council nenbers guide and support the
day today functioning of the college. The organi zational structure of the
col l ege invol ves | eadership at several |evels. This decentralized system has
been highly effective in taking decisions and inplenenting them The broad
policies of the college are set by the Governing Body and executive deci sions
on acadenm c matters are taken by the principal and the |1 QAC. The deci sions
taken at the departnent |evel are communicated to the adm nistrator in the
annual review eval uation neetings. The Institution takes the suggestions and
t he feedback given by all stake hol ders. The students give their suggestions
t hrough the Students Council, staff nenbers through the Staff Council, parents
t hrough Parent - Teacher Associ ation and Alumi through the Al umi/ae
Associ ati on. The students take active part in the activities of the coll ege.
The Students’ Council consists of the President (Final year), Vice President
(Second Year) and Secretary (Second year). Sports Day, Traditional Day, Annual
day, Inter-collegiate Fests and other activities are systematically organized
due to the decentralization process followed in the college. This results in
effective and proper execution of the work and pronotes cooperation anpong the
managenent, staff and students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Collaboration Sendi ng students for project work
i nternshi p. Exposure visits and study
tours during each senester. Canpus
Pl acements through Job Fairs. A team of
Staff and Students visited different
uni versities, colleges and Industries
in Malaysia and initiated MOU.

Human Resour ce Managenent Admi nistration of the college is
decentralized: President —
Correspondent - Pri nci pal - Vice

princi pal — HODs- Faculty -
adm ni strative staffs. Training

programes for faculties. Evaluation —
a. Teaching Learning by students and

ot her stake hol der Administrative

(Self, students, HOD and Myt): The

recruitment of the faculty is nmade

t hrough interview process they are
sel ected only when they prove their
worth and know edge t hrough Board of




appoi ntment. The managenent retains the

qualified and resourceful faculty by

providing themwi th hike in the salary
or hike in the incentives.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Upgradi ng Library with EasyLib
i nflibnet services. Adding new
addi tions - new vol umes have been added
during 2019-20. Separate Ladies and
Gents Hostel. Library kept open between
8.30 AMto 05.30 PM Monday to Friday
and 8.30 AMto 2.00 PM on Saturday.
Internet facility — nmade additi onal
nunbers available in the library. Wll-
bqui pped | abs, Sick room Canteen, well -
furni shed auditorium conference room
Sports and Ganes. Each class is
provi ded wi th projector.

Research and Devel opnent

Managenent has made provision of
Rs. 2,00, 000 as seed noney to the
research scholars. It also deputes the
teachers to attend various national,
i nternational conferences and sem nars
payi ng themthe registration fees. Al
the faculty nenbers are encouraged to
conduct research and to publish papers
in UGC recogni zed journals. It also
arranges cl asses and subject rel ated
sem nars to faculty.

Exam nati on and Eval uati on

An examni nation conm ttee has been
forned and conducts all tests and
exam nations periodically like class
test, internal exam online interna
test through google forms, viva and
assi gnnents, viva- voce and project
wor K.

Teachi ng and Learni ng

Learner participation activities are
enhanced to devel op enployability
skills, communicative English and soft
skill learning. CGuest |ectures by
em nent subject experts are held
periodically. Increased use of
Techni cal Teaching Aids such as LCD and
ICT. Field Visit: Frequency of field
visits has been increased, industrial
visit in foreign countries. Wrkshop -
conducted regul arly by departnents.
Sem nars: Al the departnents are
conducting seninars. Regul ar
Assi gnnments. | ncubation, Mni projects
and nodel s for students.

Curri cul um Devel opnent

Curriculumis prescribed by the
Uni versity and the coll ege adm nisters
it to the students as per university
directions. The coll ege conducts bridge
courses in the beginning of acadenic
year.




Adm ssion of Students

Al'l the eligible candi dates who have
the eligibility prescribed by the
Mangal ore University are admtted to
the course by a prescribed adm ssion
process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The coll ege has a | M5 software which
assists the teaching and office staff
to maintain the digital processes done

in the college. SM5 system for
di ssem nation of information including
notice to all stakehol ders. Regul ar
updated i nformation di ssem nated
t hrough our Coll ege ERP software. W
have an | CT enabl ed auditoriumthat
facilitates video conferencing.

Adm ni stration

Bi onetrics’ system of attendance
punching is followed in the
institution. PF ESI for supporting non-
teachi ng. Commruni cation to parents -
regardi ng attendance and i nportant
noti ces - through SMs and email Ofice
aut ormat i on.

Fi nance and Accounts

The accounts of the institution are
mai nt ai ned under Tally Conputers.
El ectroni ¢ nmeans (NEFT/ RTGS).

St udent Admi ssion and Support

Admi ssi ons are processed online, fees
is collected through ERP software,
Reports on daily fees collection, bank
account collection, unpaid student |ist
etc can be generated.

Exam nati on

Internal marks and practical marks
are directly uploaded to the official
website of Mangal ore University
www. mangal or euni versity.ac.in. Online
generated from Mangal ore university
exam nation adm ssion ticket. Online
internal tests are also conducted to
the students.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Ni Il
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year




Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NA Deal i ng Nill 10
with 15/ 06/ 2019 |15/ 06/ 2019
parents
and
student s
2019 Oi ent at NA Nill
ion to all 14/ 06/ 2019 |14/ 06/ 2019
facul ty-
Trai ni ng
on Psychol
ogi cal
First Aid
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Orientation
Pr ogr amre

26

17/ 06/ 2019

17/ 06/ 2019

Under st andi ng
Adol escent s,
Techni ques of

Team Wor k

31

14/ 06/ 2019

17/ 06/ 2019

Nat i onal
| evel faculty
devel opnent

30/ 04/ 2020

02/ 05/ 2020

Onli ne
faculty
devel opnent
pr ogr anme
Basi cs of
Resear ch

25/ 05/ 2020

25/ 05/ 2020

“EBEvol ution
fromoffline to
online
t eachi ng”

30/ 05/ 2020

03/ 06/ 2020

Nat i onal
Level FDP

16/ 05/ 2020

22/ 05/ 2020

Online FDP on
Basi cs of
Resear ch

23/ 05/ 2020

23/ 05/ 2020

Facul ty
devel opnent

12/ 05/ 2020

16/ 05/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9076_Development_training_programmes_1616155470.xlsx

program on
qual ity
enhancenent
online teaching
| earni ng and
assessnent

Nat i onal 7
| evel webi nar
on faculty
devel opnent

13/ 05/ 2020 14/

05/ 2020 2

Educati on 1
4, 0- future of
| earni ng

29/ 04/ 2020 30/

04/ 2020 2

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

managenent, |ncentives in

the formof increnent in

salary to those who have

completed Ph. D/ NET /
SLET and Gratuity for
staff, ladies staff

entitled six nonths paid

maternity | eave. interest

free | oans.

Gratuity Fund, ESI
Facility and Gratuity for
staff, ladies staff
entitled six nonths paid
maternity | eave. interest
free | oans

Teaching Non-teaching
Permanent Full Time Permanent Full Time
18 12 8 5
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Seed noney by Provi dent Fund and Meritorious students

wi Il get schol arshi ps,
St udent Wel fare

Conm ttee, &Gievance
Redressal Cell,

Antiragging Cell, Sexual
Har assnment Cel |,
Counsel I ing, M dday Meal
Schene, Schol arshi ps
ot her financial help

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The annual budget

auditors. Since it

I nternal audit

Departnent / Principal
audit report

Fi nal audit
i nt er nal

report
audi t

i nfrastructure.

Ext er nal

the requirenents of various departnental

fromdifferent sources are audited regularly by the internal
is a Self-financing Coll ege,
audits are done by the external

the followi ng audit activities:
verification of cash and Fi xed Deposit Receipts,
verified Observations are recorded and di scussed with Coll ege Accounts
and clarifications are obtained. A copy of the internal
is forwarded to the Managenment for the follow up activities till

date there is no audit objection.
clarifications are closed inmediately with the concurrent of the Managenent.
is conpiled and submtted to the trust for the approval.
inquiry conm ttee which inspects the
facilities given to the staff,

is done by the | ocal
performance of the staff,
The external

activities.

Det ai | ed checki ng
St

The expl anati on

st udent s,

bot h the Internal
audi tor appointed by the Board of Trustees.
is done every nonth by a team sent by the auditor to carry out

audit was done on Cctober
Audits conducted by a | eading chartered accountant’s firmon regul ar basis.

auditors may request to discuss financial and audit

is allotted to the college by the managenent every year for
The i ncone and expenditure

and external
Ext er nal

physi cal
are

of vouchers,
ock Registers etc.

required for various
The

and
11, 2020. External

rel ated issues



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9076_Training_Programmes_1613455685.xlsx

with the Audit/Conpliance. The Audit/ Conpliance may request the other external
auditors to discuss financial and audit related issues with the Conmttee.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
M John Erol Sanuel 25000 Sponsor towards ‘Feliz

navi da 2k19' Chri stmas
cel ebration

View File

6.4.3 — Total corpus fund generated

8970036

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Seni or Yes Local
Facul ty I nspecti on
Commi tt ee,
Mangal or e
Uni versity
Adm nistrative No Nill Yes Col | ege
Audi t or

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents respond to the institutional invite and take part in the financial
support to their wards in carrying out community devel opnent programes. They
al so share their val uabl e feedback and suggestions during the PTA Meetings.
Parent along with the students helped in the food sales during Relish 2k19
(Food Festival) Provide nedical assistance whenever required.

6.5.3 — Development programmes for support staff (at least three)

Trai ning provided through Orientation program Training provided on |Investnent
Awar eness Program

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Proposed to give Best Teachi ng and Non-Teaching Staff of the year Award
Proposed to build a new auditoriumon the fifth floor of |arge capacity.
Proposed to build a new bakery kitchen. Proposed to start PG course — M Com

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/9076_Funds_or_Grants_1616150878.xlsx

2019 Nat i onal 11/ 03/ 2020 11/ 03/ 2020 11/ 03/ 2020 93
Conf erence
on Entrepren
eurshi p Oppo
rtunities
Chal | enges

2019 23/ 08/ 2019 23/ 08/ 2019 23/ 08/ 2019 661
| naugur ati on
of Honesty
Count er

2019 Tal k on 22/ 08/ 2019 22/ 08/ 2019 22/ 08/ 2019 28
Aptis Course

2019 St af f 15/ 06/ 2019 15/ 06/ 2019 15/ 06/ 2019 37
Enri chrent
Program f or
suppporting
staff

2019 Trai ni ng 14/ 06/ 2019 14/ 06/ 2019 14/ 06/ 2019 28
on Choi ce
Based Credit
System

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sel f Hygi ene 10/ 10/ 2019 10/ 10/ 2019 200 NIl
and Sanitation
Worrens Day 08/ 03/ 2020 08/ 03/ 2020 185 Nill
Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Percent age of annual power requirenent of the Institution net by the renewable
energy sources Response: 14.28, Annual power requirenment net by the renewable
energy sources (in KWH) Response: 763.2, Total annual power requirement (in
KWH) Response: 5346

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift Yes Nill

Ranp/ Rai | s Yes 2
Braille Yes Nill
Software/facilities
Rest Roons Yes 2



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9076_Quality_Initiatives_B_1614244283.xlsx

Any other simlar Yes 2
facility
Scri bes for exam nation No Nill
Speci al skill No Nl
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 30/ 09/ 2 1 Cl uster Raggi ng 600
019 Col | eges drug
on Anti- |abuse, en
Raggi ng, [vironment
Drug al protec
abuse, en tion,
vi ronnent |sexual ha
al protec |rassnent
tion Prof P. L
sexual ha| Dharna,
rassment Dr.
Smi t ha
Rasqui nha
2019 1 Nill 12/10/ 2 1 East 74
019 Awar eness | Traffic
programe | Police
on Station
traffic Kadr i
rul es and
regul atio
ns
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Cal endar

01/ 06/ 2019

educati on,
qual ity of
build a better
Qur

oriented towards

enpoweri ng the youth

t hrough val ue- based
education to enhance the

The Col |l ege i s nanaged
by Catholic Board of
Educati on (CBE),
vi sion “To enpower the
yout h through val ue- based
to enhance the
life and to
future”.

wth a

progranmes are



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9076_Inclusion_1615350333.xlsx

quality of life and build
a better future. CQur
mssionis toinstill in
our students a ‘Passion
for Perfection’” and to
inmpart quality education
and to engi neer soci al
transformati on by
providing skills for life
to be academi cally sound,
enotional |y bal anced,
noral |y upright, socially
responsi bl e and
ecol ogically sensitive

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Paddy Pl antati on
— to educate the
st udent s about
farmng and its
i mportance

20/ 06/ 2019

20/ 06/ 2019 34

Yoga Day
Cel ebration — to
devel op the habit
of meditation anong
t he yout hs.

21/ 06/ 2019

21/ 06/ 2019 90

Vananmahot sava
Cel ebration — to
encour age students
to make near by
surroundi ngs safe
and cl ean.

22/ 06/ 2019

22/ 06/ 2019 142

Beach C eaning —
t o enhance beach
cl eanl i ness.

06/ 07/ 2019

06/ 07/ 2019 24

Wenl ock District
Hospi tal Canpus
Cleaning — to
enhance cl eani ng
hospitals to
pronote patient
safety.

13/ 07/ 2019

13/ 07/ 2019 32

| ndependence Day
Cel ebration - to
make students
remenber and pay
honmage to the
| egends.

15/ 08/ 2019

15/ 08/ 2019 380

Plastic Free
Envi ronnent Program

— to aim by
creati ng awar eness
on mnimzing the
usage of plastics.

15/ 08/ 2019

15/ 08/ 2019 102




Fl ood Reli ef 25/ 08/ 2019 25/ 08/ 2019 44
Service-to
experience in
taking part in
difficulty of
ot hers

Fl ood Reli ef 01/ 09/ 2019 01/ 09/ 2019 34
Service- to
experience in
taking part in
difficulty of
ot hers

Teachers Day 05/ 09/ 2019 05/ 09/ 2019 54
Cel ebration - to
rai se awareness
about the role of
teachers in playing
qgqual ity education
at all levels.

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Terrace Garden 2. Beach cl eaning 3. Hospital canpus cleaning 4.Plastic free
envi ronment programre 5. Plant app 6. Awareness programre on waste managenent and
environnmental sustainability (SVS)

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Honesty Counter It ainms to cultivate sincerity and responsibility by anong
students. An ideal institution of higher |earning provides opportunities for
the students to learn in the canpus. The | earning experience is holistic so
that the students are able to face the realities of life and | ead a bal anced
life befitting the people. Wth this intention in mnd, the college has
i ntroduced a system cal |l ed Honesty Counter where the stationery requirenents of
the students are kept in boxes at the reception counter. There is no
supervi sion and physical nmonitoring. The rates of the displayed itens are
listed on a board and students take whatever their requirenent is and drop the
equi val ent currency into the box provided. Though this system was introduced
with a feeling of apprehension as this is conpletely new both to the
adm ni stration and the students, the students have di splayed their sense of
honesty and the sal es and coll ecti on natched al ways, in fact there were tines
that a few rupees nore was found, may be the students didn’'t have change or
didn't mnd dropping a few nore rupees. This innovative practice has reinforced
our faith in the goodness of humanity anbng our students. 2.Vegetable Garden
Funds given to the needy students - During the COVID-19 tines when educati onal
activities had cone to a standstill due to extended | ockdown, the Principal
wi t h housekeeping staff of our College was busy in providing for College fees
of the needy students by grow ng vegetables in the Coll ege canmpus, thus paving
a way for providing for their acadenm c financial needs. The canpus of M| agres
college which is a private educational institution was wearing different |ook
after the | ockdown period. The Terrace Garden which was grown | ast year was
shifted to the ground floor due to roofing. An organic vegetabl e garden could
be seen within the canpus of the college. An arrangenent has been nmade to use
the nmoney earned by selling the vegetables grown in this garden to pay for the
course fees of needy students.Varieties of vegetables were grown in the garden
and about 500kgs of produce was obtained. These were sold to the public at Rs



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9076_promotion_activities_1616151166.xlsx

50 per kg. 500 kg X Rs 50 Rs 2500 (June 2020 — August 2020). Using the profit

generated, three needy students were financially assisted with Rs 5000 each for

academ c studies. These include Shwetha-111 BCom Eena-I1l BCom and Ni khitha —
I BCom

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://m | agrescoll ege. edu. i n/ naac-doc/ 2021-best -practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

To utilize young people’s potential as agents of change, requires involving and
enpowering themin devel opnent, policies and supporting their participation at
all levels. Enpowered youth is the greatest force that drives the nation
towards a bright future. To capitalize the youth power, India nmust inprove the
quality of its education, provide enploynment opportunities and allow ful
participation of youth in decision-making. The need to enmpower youth for a
better tonorrow is connected both, to the financial elevation as well as
i ncrement of the standard of living. Youth enpowernent in any devel opnent is
i nperative not only for national devel opment of an entire country but also for

personal devel opnent of an individual. In the view of enpowering the youth, we
M | agres col | ege encourage and gi ves various opportunity to our students to
participates in various skill devel opnent prograns. The departnent of B. Sc.

Food, Nutrition and Dietetics ains at enhancing human health and quality of
Iife through education and innovations. In view of this, as a part of
i nnovation the students of B.Sc. Food, Nutrition and Dietetics (FND) devel oped
new food products pertaining to their subject under the initiative of our
faculty. These food products were packed with nutrients that cater for
different needs and pronote the well-being of an individual. The products
prepared were authenticated by renowned food industry Viola Trading Co., Coa
where they were checked for quality and sensory characteristics. The new food
product devel oped by the students of B.Sc. Food, Nutrition and Dietetics (FND)
and B.Sc. Hospitality Science (H S.) were sold in the event RELISH the food
festival organised by the college | ast year and i ncone were generated. Relish
food festival is an event that provides a comopn platformfor the college
students to present thenselves, and informthe people about their tenpting nenu
and new food items. Qther than this, every week the students of the departnent
of B.Sc. BHS sold the food product in the college and the i ncone generated was
Rs 3472/- (three thousand four hundred seventy two rupees). In the follow ng
year, the Departnent of B.Sc. FND along with the Departnent of B.Sc. HS have
pl anned to sell food products for the event RELISH The students of conmerce
departnent will be taking in charge of narketing these food products. By
participating in such progranmes, students get training through a non-fornal
educati onal set up, and can be considered the best investnment for youth future.
It not only plays a vital role in addressing the social, cultural and econonic
grow h of the students but al so student enployability. Factors such gender,
education and ot her environnental barriers that negatively affect youth
wel | being on a macro scal e can be addressed and hel p students acquire the
know edge, skill and conpetences they need to i nnovate and prosper.

Provide the weblink of the institution

http://ww. i | agrescol | ege. edu. i n/ about - m | agr es- degr ee- col | ege- nangal or e. php

8.Future Plans of Actions for Next Academic Year

Proposed to introduce the followi ng fromthe acadenm c year 2020-21. 1. B.Sc. in
Interior Design and Decoration, 2. UGC Career Oriented certificate course in



http://milagrescollege.edu.in/naac-doc/2021-best-practices.pdf
http://www.milagrescollege.edu.in/about-milagres-degree-college-mangalore.php

Supply Chain and Logi stic Managenent, 3. Diploma in Interior Design and
Decoration, 4. Diploma in Hospitality Science. Pronpote faculty to undertake
research and register for Ph.D. Mre nunber of Faculty Devel opnent Progranme
(FDP) ainmed to increase teacher quality. Inplenentation of conplete LMs. Conplete
onl i ne adm ssion process. M ninmum usage of paper in admnistration. Further
strengthen and foster MUs, |inkages and col |l aborations. Undertake w de range of
communi ty devel opnent progranms and extension activities. Pronote Research culture
through institution sponsored Projects (ISRP). Strengthen Al umi Association and
engagenent. To involve the students in the research process that would not only
ignite the young nminds to be nore focused but al so expose themto the process of
conducting research as they gain a hands on experience. The students reach out to
society with a selfless service mnd to give back to the society through vari ous
pr ogr ames.
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